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Rate of transmission increasing means the 
Probability of infection increases.

From our Risk Matrix at Bath College:

Probability X Severity = Level of Risk

       So our Risk Matrix with the Variant Under Investigation     
[VUI - 202012/01] now looks more RED than Yellow ! 



Value of Risk Tables

Risk Severity
 x Probability Matrix

Severity

Risk Probability Ratings Risk Severity Ratings 5 4 3 2 1

1 Very unlikely 1 No injury

Probability

5 25 20 15 10 5

2 Unlikely 2 Minor injury 4 20 16 12 8 4

3 Likely 3 Reportable injury 3 15 12 9 6 3

4 Very Likely 4 Major injury 2 10 8 6 4 2

5 Certain 5 Single/multiple death 1 5 4 3 2 1

Likelihood X Severity = Risk level



      How can the risks be controlled?



Following the Hierarchy of 
Controls we can see that 
Elimination of this activity 
(Face2Face Meetings) is the 
best option to reduce the risk 
of transmitting the hazard 
[COVID-19 + VUI 2021]



Here Comes Microsoft Teams



With Microsoft Teams we can Chat, Phone 
Call and hold Video Meetings all from a 

computer, mobile phone or desktop.



The mitigation to reduce transmissions of viral infections at work is the 
responsibility of all employees and does come under the Health & 
Safety at Work etc. Act 1974

The Health, Safety & Wellbeing of everyone 
depends on risk levels being reduced by 
implementing reasonably practicable control 
measures.  

Effective and efficient control measures for our 
activities at work reduce the number of accidents 
and incidents.



Employment Rights Act 1996  [Sections 44 and 100]

Works in partnership with:

The Health & Safety at Work etc Act 1974
To support employees to make the best decisions on 
a case by case basis to ensure their own welfare and 
that of their colleagues.


